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Magnet Understanding:
Washington Hospital and El Camino are both Magnet Designated facilities. Mr. Martinez honors these
institutions and would be an asset in facilitating South San Fracisco on their journey.

Union Experience:
Yes, Mr. Martinez has been heavily involved in union environments and the leadership standards
defined by them. 

The KP Way:
Mr. Martinez worked as an RNFA with Kaiser Permanente South San Francisco fro 2017-2023, where he
was per diem and  hired through the Permanente Medical Group. He worked closely with surgeons
there and maintained good relationships. 

Lucas Martinez

9.4 

MBA, BSN, CNOR,  RNFA
Stanford Health Care

Director of Cardiovascular Services
Palo Alto, CA

OR Nurse/Leadership Experience:
Mr. Martinez started his OR nursing career in 2006, and
has quickly climbed ranks into leadership. First with Lodi
Memorial Hospital and now with Stanford Health Care
where he has been for the last 4 years. He has taken on a
new role as Director of Cardiovascular Services as he was
asked to step into this role after the incumbent retired.
He enjoys this, but seeks the opportunity to get back into
Surgical Services. 

Cultural Fit – Leadership Style:
Mr. Martinez finds he is a very visible leader with all
aspects of his position – he makes himself available to
staff, physicians, and patients with the same level of
priority. He holds shared governance in high regard. 

Other Considerations:
This opportunity provides a chance to return to surgical
services and back with an organization he respects –
Kaiser. In many ways, Mr. Aguirre would be an ideal
candidate as he hits all criteria. The main obstacle may
come down to high salary demands. 

Salary:
$293,000

Client Name: 
Kaiser Permanente
South San Francisco

Position Title: 
Director of Surgical Services 



LUCAS MARTINEZ
lucas.martinez@yahoo.com

Stanford Health Care



LUCAS MARTINEZ
lucas.martinez@yahoo.com



LUCAS MARTINEZ
lucas.martinez@yahoo.com



Ethan Gonzalez

Client Name: 
Kaiser Permanente
South San Francisco

Position Title: 
Director of Surgical Services 

 

MSN, BSN, RN, CNOR
UCSF Medical Center

OR Manager 
San Francisco, CA
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Magnet Understanding:
Stanford is a Magnet designated facility. Mr. Gonzalez has been the advisor for the OR leadership
committee for the last 4 years - assists is project development within the OR. Currently overseeing
a LEAN project. 

Union Experience:
Yes, Mr. Gonzalez has worked in a union environment throughout his nursing career in California.
Stanford has their own union. During his first year in management, he navigated a strike that
developed his skillset rapidly. 

OR Nurse/Leadership Experience:
Mr. Gonzalez has spent the last 6 years, 5 of which in
OR leadership. He has current oversight of 100 FTEs, 3
assistant managers and 24 ORs performing many
services lines including general, bariatrics, large organ
transplants, and GYN. He is currently involved in a
renewal/construction project with their ORs. 

The KP Way:
Mr. Gonzalez has not worked within a Kaiser facility. 

Cultural Fit – Leadership Style:
Mr. Gonzalez motto is that he would never ask someone
else to accomplish something he cannot do himself. He
believes is working closely with staff, offering support with
an open door policy. He’s hands on, present, and takes
accountability in his actions. 

Other Considerations:
Mr. Gonzalez presents as a strong manager candidate
ready for a director role, though he does not have
oversight of all perioperative departments. He is eager,
well spoken, and sharp.

Salary:
$250,000 + annual bonus 



ETHAN GONZALEZ

UCSF Medical Center





Grace Mitchell

 

BSN, RN, CNOR 
Adventist Health Bakersfield
Director of Surgical Services 

Bakersfield, CA
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Magnet Understanding:
Ms. Mitchell was a Charge RN at KP Anaheim when they were in process of obtaining their Magnet
designation.  Otherwise, does not have experience within a Magnet designated facility.  

Union Experience:
Ms. Mitchell has worked in a union environment her whole career, whether as a staff nurse or within
management. She has found ease in collaboration with union reps and staff. 

The KP Way:
Ms. Mitchell has spent over 13 years working within Kaiser facilities. She understands the dynamics of
surgeon relations within this enviornment and has found that their surgeons are the best she’s worked
with throughout her career. Overall, the Kaiser model is one she feels should be replicated in other
health systems.  

OR Nurse/Leadership Experience:
Ms. Mitchell has been within perioperative leadership
since 2018 with various facilities, many including
Kaiser. She serves at a Critical Access Hospital
overseeing 4 ORs performing 100 cases/month. She
is currently pursuing her Master’s degree. 

Cultural Fit – Leadership Style:
Ms. Mitchell identifies as a transformational leader with an
open door policy. Very easy to approach and believes in
problem solving collaboratively.

Other Considerations:
Ms. Mitchell hits many of the criteria we are seeking,
though I find her consistency and ability to commit long
term to facilities to fall short at times. 

Salary:
$190,000

Client Name: 
Kaiser Permanente
South San Francisco

Position Title: 
Director of Surgical Services 



GRACE MITCHELL







Benjamin Harris

 

Magnet Understanding:
Mr. Harris believes that Magnet status and unions are closely associated and he has worked
intimately with both. Seattle Children's Hospital is Magnet-designated, and he also worked as a
traveler at Cedars-Sinai Medical Center in Los Angeles.

Union Experience:
Mr. Harris as significant experience with unions, particularly from their time at Seattle Children's
Hospital in Washington state. They view union involvement as adding an additional layer to their
leadership approach, appreciating its clarity and straightforwardness compared to non-union
environments.

OR Nurse/Leadership Experience:
Mr. Harris has over 13 years of acute care leadership
experience and 11 years of freestanding ASC
leadership experience. He is well rounded and
prefers the inpatient setting and is seeking a
Director role where he mentor staff and influence
change towards success. 
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MBA, BSN, RN, CNOR
Baystate Medical Center

Administrator 
Springfield, MA 

Client Name: 
Kaiser Permanente
South San Francisco

Position Title: 
Director of Surgical Services 

The KP Way:
Though he does not have experience with Kaiser, but held a
recent administrator role where they report to a board
predominantly composed of physicians. They emphasize the
importance of aligning with physicians and gaining their
support. 

Cultural Fit – Leadership Style:
Mr. Harris is is articulate, thoughtful, and maintains a
professional demeanor with a business-oriented mindset. He
focuses on importance of trust and communication in building
partnerships, believing that understanding motivations and
goals is crucial for achieving shared objectives. 

Other Considerations:
Mr. Harris has his wife have strong ties to the Bay Area and in
every way this position aligns with what he is seeking for the
next step in his career. He is prepared for relocation and has
reasonable salary parameters. 

Salary:
$165,000 in CT + $16k 



Benjamin Harris, MBA, BSN, RN, CNOR

Baystate Medical Center







Noah Davis

 

OR Nurse/Leadership Experience:
Mr. Davis brings over 20 years of Director of Surgical Services experience to the table, in various settings
as a permanent and interim leader. Most recently as the interim Director with Redlands Community
Hospital where he oversees 12 ORs, the full perioperative and 120+ FTEs. 

Magnet Understanding:
While at Good Samaritan Hospital as the Director of Operating Room, Mr. Davis assisted them on their
Magnet journey and saw them obtain and uphold the designation. 

Union Experience:
Mr. Davis has extensive experience within an union environment and he honors its protocols. 
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BSN, RN 
Dominican Hospital

Director of Surgical Services 
Santa Cruz, CA

Client Name: 
Kaiser Permanente
South San Francisco

Position Title: 
Director of Surgical Services 

OR Nurse/Leadership Experience:
Mr. Davis brings over 20 years of Director of Surgical
Services experience to the table, in various settings as
a permanent and interim leader. Most recently as the
interim Director with Redlands Community Hospital
where he oversees 12 ORs, the full perioperative and
120+ FTEs. 

The KP Way:
Mr. Davis does not have experience within a Kaiser facility.
However, he does state one of his biggest strengths is
building relationships with surgeons and has had success in
every facility he’s worked in.  

Cultural Fit – Leadership Style:
Mr. Davis defines himself as a coach. His approach is to help
everyone become the best version of themselves and
enhance their skillsets. He focuses on consistency and
creating a unified front across his team. 

Other Considerations:
Mr. Davis is looking for his final stop before retiring in 5
years. His experience working with Tina in the past put this
opportunity at the top of his list and would be honored to
partner again. 

Salary:
$215k, looking for $250k



Noah Davis, BSN

Dominican Hospital July 2023-Present









Ava Thompson

 

Magnet Understanding:
Ms. Thompson has recently completed a Magnet review at their current facility within the last two
months, resulting in a successful redesignation. She has been actively involved in this process and
has worked in multiple Magnet designation facilities throughout their career.

Union Experience:
Ms. Thompson has worked in a variety union environments across CA, HI, NJ, IL, and MA. She is
highly knowledgeable about union dynamics, particularly familiar with the CNA (California Nurses
Association), and proficient in navigating union-related matters.

The KP Way:
In the beginning of her career, Ms. Thompson worked as an OR tech and OR nurse at a Kaiser
Permanente ASC in Falls Church, VA and later as a lead operating room nurse at KP Falls Church
Urgent Care facility. She has always loved the experience she gained there. Beyond that, has a deep
understanding of the importance of physician relations and working closely with them.  

OR Nurse/Leadership Experience:
Ms. Thompson has had a long career within surgical
services leadership both interim and permanent. She
is currently the Director with Connecticut Children’s
Hospital where she was brought in to train and
mentor up the manager to take on the Director seat. 
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MSN, BSN, RN 
Yale New Haven Children's Hospital

Director of Surgical Services 
Hartford, CT 

Client Name: 
Kaiser Permanente
South San Francisco

Position Title: 
Director of Surgical Services 

Cultural Fit – Leadership Style:
Ms. Thompson has a background in adult education, and
relies on these skills extensively, having developed and
implemented them in every workplace. She has a passion for
coaching, mentoring, and teaching among her staff and
empowering her team to grow. 

Other Considerations:
Ms. Thompson has always had a fondness for San Francisco,
where she has spent a considerable time and would like to
settle permanently. California offers everything she’s seeking.
Retirement is approaching, and this would be her last stop.
She is full of energy and brings a wealth of knowledge to the
table. 

Salary:
$230,000



AVA THOMPSON

Director of Surgical Services ale New Haven Children's Hospital





















Emma Robinson

Magnet Understanding:
Yes, while at Stanford Ms. Robinson was involved in 2 recertification for their Magnet designation. She
has practical experience within a shared governance model and values its impact on successful
leadership

Union Experience:
Ms. Robinson has worked in both the MA union and Stanford’s union, which is separate from the
CNA. She emphasized the importance of patience, awareness of rules, and thoughtful counseling in
dealing with unions, noting the need to stay vigilant and well-prepared. She has always maintained a
productive and positive relationship with union reps. 

The KP Way:
Though she has not worked within Kaiser, she admires the their model. She prides herself on strong
interactions with all physicians, focusing on finding common ground and collaborating effectively. 

OR Nurse/Leadership Experience:
Ms. Robinson was most recently the Director of
Surgical Services with Marshall Medical Center
where she had oversight of 5 inpatient ORs plus
and additional 4 OR suite ASC. She is primed to
take on her next Director role and assimilate into
the organization. 
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MSN, BSN,  RN
Mercy Hospital of Folsom

Director of Surgical Services 
Folsom, CA

Client Name: 
Kaiser Permanente
South San Francisco

Position Title: 
Director of Surgical Services 

Cultural Fit – Leadership Style:
Her approach is focused on relationships and gaining trust
with staff and surgeons. emphasis on listening and
observing to assess both challenges and achievements. She
stresses a collaborative approach, seeking feedback rather
than imposing authority, recognizing her role as an outsider
initially. 

Other Considerations:
After 10 months with Marshall Medical Center, he father’s
health declined and she needed to step away. She has
recently relocated him with her sister in Texas allowing her
to seek her next role and continue her career forward. Ms.
Thompson lived in the Bay Area for 8 years and is very
familiar with COL and would be overjoyed to get back.     
 
Salary:
$206,000



EMMA ROBINSON, MSN, BSN, RN

Mercy Hospital of Folsom Folsom, CA







Natalie Anderson
MSN, RN, CNL,  PHN
UCSF Medical Center

Director of Trauma Operations 
San Francisco, CA 

Magnet Understanding:
San Fracisco General does not have Magnet status. It’s something they have discussed bringing into
their facility, but challenged among tenured staff that lack education levels. That said, they are
currently affiliated with UCSF who does have their Magnet designation and by working closely with
their organization, she has an understanding and respect for it. 

Union Experience:
Union plays a significant role at ZSFG and she has seen every situation play out in her 17 years. 

The KP Way:
Ms. Anderson does not have Kaiser experience. However, she prides herself in understanding the
physician mindset and that they are different breed; have their own metrics. It is important to her to
understand the culture and how to balance the operations with their needs and staff needs. 

Cultural Fit – Leadership Style:
Incredibly focused on metrics, operations

OR Nurse/Leadership Experience:
Ms. Anderson has proven longevity at her current
facility, where she’s been 17 years within the
perioperative division. Her current role is overseeing
their trauma program, which works hand in hand with
perioperative services. 
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Other Considerations:
Ms. Anderson is looking for an opportunity to expand her
experience and knowledge through another organization,
especially a Kaiser Permanente facility in which she has
great respect. She is looking for longevity in her next
position, where she would finish out her career. This said,
San Francisco General Hospitals compensation package
and pension program will be a challenge to pull her away
from and will ultimately inform her decision. 

Salary:
$324,000

Client Name: 
Kaiser Permanente
South San Francisco

Position Title: 
Director of Surgical Services 



NATALIE ANDERSON, MSN, RN, CNL, PHN











Samuel Patel

Magnet Understanding:
Mr. Patel does not have experience with Magnet designated facilities but would love the
opportunity to learn in more detail the process and standards. 

Union Experience:
Mr. Patel has worked in many union environments in California and on the east coast. He has
always worked closely with union reps. 

The KP Way:
Does not have Kaiser exposure. However, working closely with surgeons is his passion and is
always focused on finding a balance between them, the staff, and patient care. 

Cultural Fit – Leadership Style:
Mr. Patel is a transformational leader. His staff are his priority just as much as patients and
providers. He is detail oriented and outcome based.

OR Nurse/Leadership Experience: 
Mr. Patel started his surgical nursing career in 2002
and rose to Director in 2008. He has had various
leadership positions at he manager and director level
within many different size facilities. Most recently, he
lead a 7 OR community hospital in Arizona.  
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MSN, RN, CNOR 
Sharp Memorial Hospital

Director of Surgical Services 
San Diego, CA 

Other Considerations:
Mr. Patel took a step aside from leadership in the last year
as he cared for family that had pressing health issues. He is
looking for his next role and excited at the chance to join
your facility. He has a tendency to change jobs every few
years and I wonder about his commitment to the long
term. 

Salary:
NA, comfortable within salary range 

Client Name: 
Kaiser Permanente
South San Francisco

Position Title: 
Director of Surgical Services 



SAMUEL PATEL, MSN, RN, CNOR

Director of Surgical Services Sharp Memorial Hospital













Sophia Adams

 

Magnet Understanding:
Children’s Hospital of Oakland was just beginning their Magnet journey when she departed.
Otherwise, she has worked in this environment. 

Union Experience:
During her time at Children’s Hospital, there were 3 different unions present and she went through
2 different strikes as a leader. She prides herself on successfully navigating union best practices. 

The KP Way:
Ms. Adams has worked within the genetics department at KP Oakland and has close relationships
with the ENT and plastics surgeons. She has not worked within perioperative services at a Kaiser
facility, but she has always been partner focused when it comes to building relationships with
surgeons and aims to find common ground for a successful pathway forward. 
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BSN, RN, CNOR 
Alta Bates Summit Medical Center

Consultant 
Oakland, CA 

Client Name: 
Kaiser Permanente
South San Francisco

Position Title: 
Director of Surgical Services 

OR Nurse/Leadership Experience:
Ms. Adams is a seasoned perioperative leader in both
inpatient and outpatient settings. In 2015, she focused
her career on consulting within perioperative services. 

Cultural Fit – Leadership Style:
Ms. Adams is solution oriented, a mentor with staff, and is
an expert with process improvement. She is passionate
about leadership and hoping to apply her skillset in a
permanent setting. 

Other Considerations:
Ms. Adams is local, experience within surgical services, and
a strong mentor and leader. She is seeking a permanent role
to apply her experience and expertise. 

Salary:
NA, comfortable with salary range



SOPHIA ADAMS, BSN, RN, CNOR






